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Position details

	University*
	“ŞTEFAN CEL MARE” University of Suceava

	Faculty*
	History and Geography

	Department*
	Human, Social and Political Sciences

	Position in Staff establishment*
	6

	Function*
	Professor

	Disciplines in the educational plan*
	Theory and Philosophy of Psychology/Introduction to Psychology, Philosophy and Conflict Management, Critical Thinking 

	Scientific domain*
	Philosophy

	Terms for participation in the contest
	

	Job Description *
	The position includes 40 hours/week academic quota with 12,25 conventional teaching hours, of which: 4, hours of lectures and 15 hours of seminar with the following distribution of physical hours per semester for each subject:
· Theory and Philosophy of Psychology/Introduction to Psychology, taught in the 1st semester to the 1st year students of the Bachelors programmes Philosophy and Social Works:
- 2 hours of lectures in the 1st semester;
- 4 hours of seminars in the 1st semester with two working groups.
· Philosophy and Conflict Management, taught in the 2nd semester to the 1st  year students of the Master programme Human Resources Counseling and administration:
- 1 hour of lectures in the 1st semester ;
- 2 hours of seminars in the 1st semester with one working group. 
· Critical Thinking taught in the 1st semester to the 1st year students of the undergraduate programmes International Relations and European Studies, Social Work and 2nd year History:
- 1 hour of lectures in the 1st semester;
- 9 hours of seminars in the 1st semester with 5 working groups.

	Related responsibilities/activities 
	Teaching activities
Seminar activities 
Assessment activities 
Other activities:
Coordinating final exam papers/dissertations 
Member in doctoral committees: papers, exams, thesis presentation 
Consultations 
Consultations member in graduation exam committee 
Participant in international programs 
Scientific and teaching training activities and other activities in the interest of education 
Congresses, conferences  participations 
Elaboration of handbooks/manuals/guides for students. 
Administrative activities  at the department 
Scientific research and technological development activities, project development and creation activities in relation to the subjects 

	Minimum wage for classification
	minim  ........ lei – maxim ........... lei
(Salariul va fi stabilit în limitele minime – maxime în funcție de vechimea şi performanța candidatului)

	Calendar of the job application contest
	

	Announcement publication date in the Official Monitor
	

	Registration period
		Begining
	End

	
	




	Date of the lecture
	

	Time of the lecture
	

	Place for the lecture
	Stefan cel Mare University of Suceava

	Examination period
		Begining
	End

	
	




	Results communication period
		Begining
	End

	
	




	Results appeal period
		Begining
	End

	
	




	Competition theme*
	Theory and Philosophy of Psychology/Introduction to Psychology
Evolution of psychological knowledge. Biology and Behavior. Human development. States of consciousness. Cognition, Language, and Creativity. Affectivity and Motivation. Personality
Bibliography 
Atkinson, Rita; Atkinson, Richard; Smith, Eduard; Bem, Daryl (2002); Introducere în psihologie; Bucureşti : Editura Tehnică. 
Mucchielli, A. (1996). Noua psihologie, Bucureşti: Ed. Ştiinţifică.
Parot Francoise şi Richelle Marc, 1995, Introducere in psihologie: Istoric si metode, Bucureşti : Humanitas.
Symons, J., Calvo, P. (ed.). (2009). The Routledge Companion to Philosophy of Psychology, Routledge.
Walsh, R. T. G., Teo, T., Baydala A. (2014). A Critical History and Philosophy of Psychology: Diversity of Context, Thought, and Practice. Cambridge University Press 

Philosophy and Conflict Management
 Definiţia și tipurile de conflicte. Mecanismele conflictelor interpersonale. Personalitățile dificile și tulburările de personalitate . Prevenirea conflictelor. Soluționarea conflictelor prin mijloace pașnice
Definition and types of conflicts. Mechanisms of interpersonal conflicts. Difficult personalities and personality disorders. Conflict prevention. Solving conflicts through peaceful means.
Bibliography 
Brinkman Rick, Rick Kirschner, Dealing With Difficult People, McGraw Hill Professional, 2006.
Cornelius, Helena; Faire, Shoshana, Ştiinţa rezolvării conflictelor, Bucureşti, Editura “Ştiinţă şi Tehnică” S.A., 1996. 
Dennis J. D. Sandole,  Hugo van der Merwe. (1993). Conflict Resolution Theory and Practice: Integration and Application.  Manchester and New York: Manchester University Press
Deutsch Morton, Peter T. Coleman, Eric C. Marcus, The Handbook of Conflict Resolution: Theory and Practice, John Wiley & Sons, 2011.
Galtung Johan (2000),  Conflict Transformation by Peaceful Means.
Lind, G. (2016). How to teach morality. Promoting deliberation and discussion. Reducing violence and deceit. Berlin: Logos-Publisher.
Marinoff , L. (2019). On Human Conflict. The Philosophical Foundations of War and Peace. Hamilton Books
Stoica-Constantin, Ana, 2004, Conflictul interpersonal, Iaşi, Polirom.

Critical Thinking 
Introduction in logic. Evaluation of the logical arguments. Analytical thinking. Written text. Logical thinking
Bibliography 
Botezatu, P. (1997). Introducere în logică, Iași: Polirom.
Clitan, G. (2003). Gândire critică. Micromonografie, Timișoara:  Eurobit.
Țepelea, A. Adrian, Rampelt Ana-Maria, Șerbănescu Ioana, Petre Bieltz, Clitan Gheorghe, Dobre Marius, Forăscu Corina, Mircea Dumitru, Camil Golub, Daniela Niță (2010); Ghid pentru rezolvarea testelor de verificare a raționamentului logic, INM, București.

	Documents list
	The candidate's application file must contain at least the following documents:
1. Application form, signed by the candidate, which includes a statement about the veracity of the information presented in the file –see attached model.
2. A career development plan that includes teaching and research proposal. It should be a minimum of 10 pages and it is one of the main criteria of selecting candidates;
3. Curriculum vitae in print and electronic form, which must include:
a) Studies and degrees obtained;
b) Relevant training and job experience;
 c) List of research-development projects; grants obtained, source of funding, amount of funding, main publications and patents results;
d) Awards or other recognition for teaching and/or scholarly contribution of the candidate.
4. Previous work experience in print and electronic format structured as follows:
a)  List with prior job positions relevant for this position as well as other job responsibilities as defined by article 15 of regulation.457/2011, amended;
b) Degree thesis
c) Patents and other industrial property rights;
d) Books and book chapters
e) Articles / extenso studies published in main international scientific journals;
f) Papers/abstracts published in conference proceedings ;
g) Other publications and scientific contribution or, where appropriate, of artistic creation;
h) Candidates for the positions of Associate Professor or Senior Researcher II must include at least three names and contact addresses of individuals in the field who had agreed to provide letters of references. They should not be from the institution that advertised the vacancy.
i) Candidates for the positions of  professor or researcher II must include at least 3 file names and contact addresses of international experts in the field, who have agreed to provide letters of recommendation regarding the professional qualities of the candidate;
j) Letters of recommendation for Romanian candidates for the position of professor or senior researcher I can be provided by Romanian experts outside the institution that holds the recruitment process.
5.  The checklist for meeting the university standards and application procedures as stipulated by the university guidelines. The checklist is completed and signed by the candidate, together with all the documents  submitted by the candidates. The check list is in accordance with the national standard for each scientific domain.
6. Documents related to PhD: copy of the PhD degree; If PhD awarded by a foreign institution, certificate of recognition or equivalence thereof;
7. Summary in Romanian and in a foreign language, of PhD thesis on less than one page for each language;
8. Affidavit of the candidate indicating incompatibilities provided by Law. 1/2011 in the event of winning the competition or lack of such incompatibilities;
9. Copies of other certificates attesting to the applicant's studies;
10. Copy of identity card or, if the candidate does not have an identity card,  copy of passport or other identity documents.
11. If the candidate has changed his name, copies of documents attesting the change of name - marriage certificate or proof of name change;
12. Occupational Health Medical certificate issued within the validity term, for the purpose of completing the dossier for a teaching position;
13. Criminal record with the purpose of completing the application for a teaching position;
14. No more than 10 publications, patents or other work of the candidate, in electronic format, selected by the candidate and deemed to be most relevant to their professional achievements;
15. Electronic format for curriculum vitae, list of works and verification sheet must not exceed 3Mb to be loaded on MEN platform;
16. Document showing address / postal account addresses, e-mail and phone / mobile of the candidate
17. A list of all documents completed
18. A list of all electronic documents completed;
19. Statement regarding the compliance of the electronic format’s content with submitted documents.
	



1

image1.png
V
usu




image2.png
V
usu




